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Abstract:
The issues raised in this article concern the functioning of men in feminized professions. The 
aim of the study was to gather experiences of men working in jobs dominated by women. 
The research included twenty men and was conducted between February and April 2020 
in Poland, using a narrative interview. Research problems were focused on men’s attitudes 
toward their jobs, the assessment of career advancement opportunities, advantages and dis-
advantages resulting from working in a feminine environment, relations with colleagues and 
employers, and reactions of their environment. The interviews revealed a  relatively posi-
tive image of men’s experiences relating to working with women. The respondents did not 
notice any specific difficulties in their professions caused by gender stereotypes. They ex-
pressed a view that working among women was like any other job. Few difficulties men-
tioned by the respondents were related mostly to the issue of assistance in activities requiring 
strength or technical knowledge rather than competences related to a  specific profession. 
Moreover, the interviewees treated their professions as an opportunity for self-development 
and for gaining experience that they would not have been able to gain in a typically male 
environment.
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Issues in feminized professions – introduction

Gender is an important element in the division of the labour market. It is visible 
in its vertical and horizontal segregation and leads to unequal treatment of men 
and women in terms of employment conditions and occupational prestige. The 
changes taking place in social roles, including professional roles, lead to an 
increasing research interest in the functioning of individuals in feminized and 
masculinized occupations. Such professions are characterized by the dominan-
ce of one gender, which has a great impact on their attractiveness.

The issues of men taking up feminized professions are usually discussed 
in relation to the following occupations: teachers (Fuszara, 2008; Gromkows-
ka-Melosik, 2013; Walczak, 2016); social workers (Pokrzywa, 2016; 2017), li-
brarians (Klimczak-Ziółek, 2005; Marcinkowski, 2005; Kamińska-Berezowska 
& Suchacka, 2015; Folga, 2016; Ziarkowski, 2019), or nurses (Kapała & Rucki, 
2008; Simpson, 2009; Kluczyńska, 2012; 2017; Domagała et al., 2013). Research 
on functioning of males in typically female-dominated vocations and profes-
sions is studied under a wider framework of research on gender inequality in 
work, promotion opportunities, discrimination or bias (Blau & Kahn, 2000; 
Huffman, 2004; Blau et al., 2006; Kuropatwa, 2014).

In relation to these theories, one can mention the concept of occupational 
segregation, in which discrimination in the labour market results from the fact 
that females and males tend to work in distinct occupations (Kuropatwa, 2014). 
This theory explains the propensity to choose occupations according to gender-
specific roles, which leads to a belief that there are typically female and typically 
male occupations (Lipińska-Grobelny, 2012). Traditional economic explorations 
of gender pay gap and occupational segregation have focused on factors that can 
be described as gender-specific, i.e. differences in qualifications or how people with 
similar qualifications are treated by the labour market (Blau & Kahn, 2000, p. 82).

The phenomenon of discrimination and inequality at work is also discussed 
under monopsonist theory, which assumes that female labour supply is less flex-
ible than male labour supply (Kuropatwa, 2014). Moreover, as M. Huffman (2004, 
p. 326) argues, increased inequality, especially in better-paid jobs, is generally con-
sistent with the “glass ceiling” effect, which blocks women from advancing up the 
organizational hierarchy. A concept worthy of a mention in this context is gender 
desegregation, which occurs when more and more women perform occupations 
previously defined as typically male, resulting in a loss of prestige and a drop in 
pay levels (Reskin & Ross, 1990, after: Domański, 1999, p. 36.). In this context, it is 
worth examining the impact of the increase in male employment in these occupa-
tions on the attractiveness of female-dominated professions. 
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The division into feminized and masculinized occupations results primarily 
from socio-cultural patterns, which stereotypically determine the type of job un-
dertaken by an individual. The division is also strongly conditioned by economic 
factors. The continuing division into typically male and typically female profes-
sions is related to the stereotype that women are more likely to work in jobs that 
require lower qualifications, have no promotion opportunities, and are less paid. 
Moreover, they supposedly look for jobs in less prestigious professions, which do 
not require excessive availability and additional training (Janicka, 1995, pp. 89–91). 
On the other hand, men are more likely to take well-paid jobs that give prestige 
and recognition as well as promotion opportunities (England, 2010; Moore, 2018). 
According to J. Klimczak-Ziółek (2005, p. 105), quantitative disproportion in the 
representation of people of a specific gender as well as the qualitative difference in 
access to valuable resources, such as prestige, salary, advancement opportunities 
and the nature of work, are characteristic for the division into feminized and mas-
culinized professions. An interesting claim regarding the attractiveness of the fem-
inized teaching profession was put forward by A. Gromkowska-Melosik (2013, 
p. 86). She pointed out that feminization is a consequence rather than a cause of 
the profession losing its attractiveness. According to this author, the increasing 
number of women in a given profession is either a testimony to its historically low 
status or to a decrease of prestige due to social and economic reasons.

Social change (related primarily to the individuals taking up professional 
roles and tasks in accordance with their own interests), drive towards self-re-
alization, and to a  large extent also the possibility of finding a  job are among 
main factors behind a progressive decrease in the number of feminized profes-
sions (Fuszara, 2008; McDonald, 2013). Gender and a stereotypical assessment 
of predispositions for a specific job do not create a significant barrier preventing 
one from achieving their goals. To a large extent, this phenomenon counteracts 
social exclusion, which affects people who want to become professionally active 
because of their developmental needs (Nowak, 2018, p. 86). As pointed out by 
F.D. Blau and L.M. Kahn (2000, p. 78), an increase in the gender parity in occu-
pational groups and better vocational training of both sexes may be the reasons 
for a decrease in pay discrimination.

Men taking up professional activity in occupations dominated by women 
are usually motivated by a current tendency to abandon the traditional model of 
masculinity (Cross & Bagilhole, 2002; Shen-Miller & Smiler, 2015), previous ex-
periences, gained for instance during student internships (Fuszara, 2008), family 
professional traditions, or by personal interests connected with willingness to 
work with people in need of support and help (Whitaker, 2008; Dudak, 2020). 
Yet, this choice can also be a result of a coincidence (Dudak, 2020).
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Research conducted (Cross & Bagilhole, 2002; Klimczak-Ziółek, 2005; 
Fuszara, 2008; Kluczyńska, 2009; Kaźmierczak, 2013; Shen-Miller & Smiler, 
2015; Dudak, 2019, 2020) on the functioning of men in feminized professions 
shows that men very often are confronted with the stereotypical perception of 
the motives for choosing such a  profession. A  desire for a  quick promotion, 
which is allegedly more probable with men precisely because of working in 
a feminized environment, is a common preconception.

Research purpose and method

The research aimed to identify experiences of men working in professions do-
minated by women. It was carried out in the qualitative orientation, framed 
within the biographical perspective. The major objective was to learn about 
and analyze men’s professional situation as a leading biographical experience 
(Bauman, 1995; Ostrouch, 2004, p. 90). Narrative interview was the research 
method employed. Additionally, it was assumed that, in line with the concept 
of F. Schütze, individuals shape their behaviour in the course of an interaction 
with the environment, and that the activity undertaken by men in feminized 
professions is subject to conscious construction. Moreover, it was assumed that 
there was a fundamental agreement between the men’s narratives and their re-
al-life experiences (Urbaniak-Zając & Kos, 2013, pp. 91–92). In the research 
concerning this particular group, the outcomes of the application of the method 
of narrative interview may constitute a support and inspiration for programma-
tic social change. This might be the case because narratives of men working in 
an environment dominated by women may bring more attention to the obstacles 
that men have to deal with while facing gender discrimination. They can also 
show that there is professional space for men in which they can cope equally 
well as women (Denzin & Lincoln, 2009, p. 4).

The interviews provided an opportunity to answer the following research 
questions:

1.	 How do men evaluate their work in a feminized environment?
2.	 What advantages and disadvantages do men notice when working 

among women?
3.	 What reactions do men get from their family and friends in relation to 

their professional functioning?
The presented analysis is part of a  wider research on the functioning of 

men in feminized professions. All interviews were conducted in direct contact 
with participants and were recorded. Then, the entire collected material was 
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transcribed and organized in accordance with the guidelines established at the 
stage of research design. First, formal analysis was performed. Text was divided 
according to the content components (Urbaniak-Zając & Kłos, 2013, p. 104), 
which were then thoroughly analyzed. This step allowed learning about the 
men’s experiences, opinions, and feelings concerning working in an environ-
ment dominated by women.

Characteristics of the study group

The study employed purposive sampling. The participants were twenty men 
with experience of working in professions dominated by women. Selecting fe-
minized professions was based on the characteristics of the occupations (Kobie-
ty i mężczyźni na rynku pracy [Men and Women on Labour Market], 2018). The 
study group included seven social workers, seven librarians, four teachers and 
two office staff members working with educational institutions. The research 
was conducted between February and April 2020 in Poland.

The men participating in the interviews were aged between 26 and 64. The 
average age for the entire group was 42 years. As a result of different age, inter-
viewees’ working experience in a given profession varied. The shortest work-
ing experience period was one year, the longest – 44 years. The average was 19 
years. Most of the interviewees had higher education and held a master’s degree 
(16 men), three men had secondary education and one had higher vocational 
education. The majority of the participants were married (12 men), four of the 
respondents were in an informal relationship and four were single. Most often, 
they had one or two children; six of the interviewees had no children.

Men among women – experiences of working in a feminized 
environment

The undertaken research sought knowledge about men’s experiences and eva-
luation of work in female-dominated environments. The analysis of the inte-
rviews allowed to identify three approaches in terms of assessment.

The first group indicated in their narratives that men encounter difficulties 
at work in feminized surroundings. These are examples of such statements1:

1  All statements of the interviewees quoted in this article are a  translation of the original 
Polish language narratives.
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I_16: It is definitely harder for men. Women use gender differences very often. 
They say such things as ‘you are the guy here, do it’, ‘this should be your job’. If 
there is a difficult client, the director (a woman) refers the matter to me.

I_20: It is harder for men to get promoted. I can say that they are discriminated 
and used by women. As a man, I am assigned to work in more challenging envi-
ronments, with more problematic individuals and families. My female co-workers 
with shorter working experience received regular pay bonuses. Their job titles 
were changed to ‘...coordinator’ and thus the additional compensation was granted.

It is worth emphasizing that among the participants, men who experienced 
difficulties related to working in a female-dominated environment were a defi-
nite minority.

The second group were respondents who emphasized the advantages of 
working in an environment dominated by women, mainly due to the fact that, 
being in the minority, they were often getting special treatment (Fuszara, 2008):

I_15: In my opinion, men working among women have it much easier. Sometimes 
all you need to do is smile or say something nice and it turns out that anything can 
be arranged.

I_19: I think it’s easier. I do not notice any major difficulties. It is certainly more 
difficult when you want to talk to a man; meanwhile, you are surrounded by only 
women.

I_20: Men who teach and work among women have it easier. In such an environ-
ment, communication and cooperation is better.

I_9: It’s easy for me, but it all depends on the team you are working with. I believe 
that if a man does not have problems in interactions with women, it will be easier 
for him to work in a feminized environment.

I_5: I think it is easier for us to be in a larger group of women. My colleagues are 
very helpful.

I_3: From my experience, it is easier for a man to work among women. Female 
colleagues often help with various professional issues. They are more understan-
ding and willing to help.
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The narratives mentioned above revealed a positive image of women, point-
ing mainly to such features as being understanding and willing to help.

The third group, which was the largest one, consisted of men who empha-
sized that gender is not a factor determining the quality and nature of relation-
ships in the work environment. The interviewees indicated no differences in 
professional qualifications:

I_14: I don’t think it matters anymore, because nowadays men and women have 
similar qualifications.

They also emphasized the importance of good communication and profes-
sional approach to the job:

I_1: I don’t have any negative opinions or memories. I was lucky. My female col-
leagues were and are very friendly, and I was able to communicate with them. We 
often collaborate on various projects. I think that if we avoid dividing people in the 
workplace (we are being professional men and women), there is hardly any room 
for problems. If any occur, they are a result of people’s character, not the relations 
they are in because of the tasks they perform.

I_18: I believe that it doesn’t depend on the number of women, but on the willin-
gness to get along at work, types of personality and clarity regarding the respon-
sibilities.

The participants emphasized that what matters most is the person’s charac-
ter and personality:

I_11: It’s difficult to describe it. I think that the issues related to the work comfort 
depend more on character rather than gender. It should be noted that the opposite 
sex and its personal characteristics condition our behaviour and this also affects 
our work performance.

I_8: It depends on the people with whom you have been studying or working. Both 
women and men can be difficult. I admit that I prefer to work in a mixed group.

I_13: Both. Openness, kindness and communicativeness play an important role. It 
can be a hermetic environment in which it is difficult for a man to stand out or to 
have a say. This has never happened to me though.
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Having analysed these narratives, one could clearly see that gender is not 
regarded as an important factor in determining the quality of work experiences. 
The men revealed that what matters is the type and nature of work, responsibili-
ties, and personal preferences. The following statements exemplify these assess-
ments:

I_7: I guess it depends on individual preferences regarding work. A type of job and 
a work environment are also important factors. The work of a librarian is certainly 
not as stressful as the work of a teacher or nurse, although these are also highly 
feminized professions. A Most of the difficult experiences come from the envi-
ronment and atmosphere, which is created by the conditions and nature of work. 
Overall, I don’t think it makes jobs harder or easier.

I_6: There are certain barriers between men and women, resulting from behavio-
urs, interests, or manners, which are difficult to eliminate. Based on my experience, 
I can’t really tell what the degree of difficulty is.

I_12: In my opinion, it does not have an impact on the difficulty level. I think it is 
the same as if I worked in an environment where the parity of men and women is 
equal.

Research results seem intriguing, especially as regards the number of state-
ments in which the respondents did not recognize as significant gender stere-
otypes, discrimination, or favoritism at work, even though these phenomena 
are very often indicated in the context of gender and its impact on relations at 
workplace (Cross & Bagilhole, 2002; Shen-Miller & Smiler, 2015; Dudak, 2019). 
The interviewees emphasized that they did not experience difficulties related to 
gender stereotypes, which are responsible for discriminating between male and 
female professions, impact the professional position and determine chances for 
professional success. The registered statements may suggest that the participants 
have a quite conscious approach to fulfilling professional tasks, which is based 
on maintaining good relations with the opposite sex. In their subjective assess-
ment of experiences in a feminized work environment, men revealed that the 
difficulties faced when working with women did not result from the dominance 
of one gender, but were related to general working conditions and the person-
ality traits of the colleagues. In this context, it can be interesting to learn what 
women working with men in both female- and male-dominated environments 
think about these issues.
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It is also worth noting that the vast majority of the respondents were satis-
fied with their jobs. The interviewees appreciated advantages and emphasized 
that more men should take up work in these professions. The following state-
ment can serve as an example of such an opinion:

I_19: My experiences are definitely positive. However, I think that more men sho-
uld pursue a career in this profession. After all, men think and act differently in 
some situations. I think that diversity would be helpful in occupations dominated 
by women.

However, in this statement, one can notice a belief that there are differences 
between men and women in terms of their approach to professional duties. Nev-
ertheless, this claim is not of an evaluative nature.

One of the participants expressed his positive opinion by pointing out the 
opportunity for mutual support and help. It was phrased as follows:

I_3: I think I have great relationships. We support and help each other in difficult 
moments in our job.

The research results allow for the conclusion that the position presented by 
my interviewees with regard to their work experience in a female-dominated en-
vironment is in line with the modern paradigm of masculinity. The majority of 
the collected responses show that the division of professions according to gender 
is blurring. The stereotypical assessment of work quality by men taking up work 
in accordance with gender segregation is not an obstacle in the respondents’ 
pursuit of their professional goals.

Advantages and disadvantages of working in feminized 
professions

The interviews revealed that the men see numerous advantages of working in 
a female-dominated environment. They mainly concern support and help from 
female co-workers:

I_15: I find women more accurate and helpful.

I_19: As a man, I am in the minority; and this is on the plus side. There are many 
female colleagues you can count on. You are able see how the opposite sex reacts 
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to certain matters, which gives you an opportunity to compare different patterns. 
There’s a lot you can learn from that.

The participants repeatedly mentioned advantages of working with women. 
They referred to women’s traits and disposition as well as their approach to work.

I_14: In a mixed environment, I can observe better manners on both sides; that is 
softer language, kindness. This applies to both men and women.

In the assessments regarding the positive aspects of working with women, 
a recurrent theme was the possibility of gaining knowledge and benefitting from 
women’s experience, due to their disposition, openness and greater empathy:

I_1: A  different approach to a  student, coming from the heart rather than from 
duties or the law; stronger commitment to work. Men are lazier. A fuller under-
standing and deepening of the relationship with my wife due to female colleagues 
confessing their problems concerning their partners.

I_18: Conscientiousness, reliability, responsibility; also sense of aesthetics – ca-
ring for the workplace.

I_13: Women are more refined and kind; they are more sensitive towards people. 
I don’t see any tensions.

I_5: It gives an opportunity to work with people who are much more sensitive and 
have a different perspective on life.

I_3: Working with women helps me to look at certain issues from a different per-
spective – in a less analytical way. Sometimes emotions may help in relationships 
with other people.

The above opinions are suggestive of the fact that working with women 
may be an opportunity for men to discover and learn a different approach to 
life. Moreover, the statements clearly show a positive assessment of the female 
approach to work. Such a high rating may result from some weakness or uncer-
tainty felt by men who work in educational and helping professions (to these 
days perceived in a stereotypical way as those in which women perform better). 
However, it is worth pointing out that the statements express men’s humility and 
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admiration for women. In the context of today’s changes regarding the approach 
to how men perform in different social roles, the benefits indicated by the par-
ticipants fit into the current image of a man – gentle and caring, striving for self-
fulfilment in various areas of life (Arcimowicz, 2008; Dudak, 2016).

One of the interviewees mentioned another advantage of working in  
a  feminized environment; namely, no male competition. He expressed it in 
a quite original way:

I_7: There is no tiring ‘manhood-measuring contest’ (could women do it too, but 
in a different form?), which often takes place within male groups in the least ap-
propriate moments.

An important benefit noted by the participants was the predominance of 
women in a work environment, which reduces the occurrence of conflicts:

I_6: In conflict or tense situations, men tend to be less impulsive.
I_4: Arguments in a female-dominated environment are less frequent.

Despite the generally positive assessment of working in a feminized envi-
ronment, the narratives also included criticism connected with the issue of dis-
crimination, being forced to back down in various situations, and being exposed 
to women’s critical opinions:

I_16: More difficult tasks, greater responsibility, even wage and financial discrimi-
nation; frequent conflicts among women, gossiping, envy, mixing home with work.

I_18: Poor organization, predilection to being dominated.

I_11: A kind of disadvantage I can mention is the fact that it is difficult to break 
through with your own ideas in certain professional matters; more often than not 
you just give in.

I_5: Sometimes you are being thought less of by the society.

I_3: Jokes may sometimes be harsh, but they are not frequent enough to bother.

The statements above clearly reveal that the interviewees raised the issue of 
women’s domination in the work environment with regard to decision-making. 
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They also drew attention to the fact that if a man chooses to work in a profession 
that is considered to be a typically female job, he may be perceived as helpless 
and ‘unmanly’ (Fuszara, 2008).

The participants revealed another downside – the sense of necessity to 
share interests that are, according to the men, typically female:

I_7: I don’t watch all these soap operas or romance films. I don’t garden. Therefore, 
I have fewer topics to talk about.

I_15: Constant office gossip; conversations about television series that are not al-
ways intellectually demanding.

In assessments concerning the negative aspects of working in a  female-
dominated environment, the interviewees also indicated financial issues related 
to the fact that feminized professions are not extremely attractive in terms of 
earnings (Zachorowska-Mazurkiewicz, 2006):

I_1: “Perhaps, if I worked somewhere else, I would earn more.”

One of the participants referred to the financial issues in a rather humorous 
way:

I_19: I don’t see any major losses. But on second thought, I certainly do see them 
when I reach for my wallet on the 8th of March. 😊

A recurring theme regarding the downsides of working in a female-dominat-
ed environment was absence of male colleagues, and therefore no possibility to 
exchange views with other men. In their narratives, the interviewees clearly high-
lighted that they place great importance on ‘male solidarity’. They value the possibil-
ity of receiving help and support from male colleagues, who understand the world 
in a different way than women. This is how they expressed it in their statements:

I_1: Also, a small number of male colleagues.

I_4: There are no ‘guy things’ to discuss; no man’s perspective or male bonding.

The aim of the reported research was also to get to know respondents’ opin-
ions concerning general barriers that men encounter while deciding to choose 
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a profession in a  female-dominated environment. The narratives revealed the 
issues relating mainly to the environment being dominated by women:

I_19: Women constitute a majority and I think that it might scare men away.

An important point raised in the statements was the economic aspect:

I_1: It doesn’t pay much. But it’s not the fault of my female colleagues; men are 
more to blame.

I_7: Lower wages are generally common in feminized jobs.

Moreover, the interviewees placed great importance on the social opinions 
and stereotypes relating to men taking up discussed professions:

I_14: Men perform worse in some professions because they are less sensitive to 
other people’s problems and suffering. Women are naturally more protective and 
better at listening.

I_18: Lack of acceptance from the family and friends; their claims that I would not 
be successful in a feminized profession.

I_12: Men working in female-dominated professions may be perceived as weaker, 
less resourceful, and effeminate.

I_3: I would mainly mention cultural barriers. I think it’s influenced by the envi-
ronment in which men function. Inner limitations are the main barrier.

However, it is worth emphasizing that in the narratives concerning the in-
terviewees’ own experiences, these aspects were not presented so clearly.

It is noteworthy that the participants observed current changes concerning 
social roles, namely moving away from gender stereotypes towards self-fulfil-
ment and self-awareness in selected areas of life. This view can be illustrated by 
the following instances:

I_13: More and more often, barriers disappear. Nowadays we can find more men 
working in professions that were once assigned only to women and vice versa. 
The fear of being judged by the society and the closest people might create strong 
barriers; however, it seems to become less and less common.
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I_9: Most of all, mental barriers, if any.

I_5: I do not observe such barriers; maybe except from men’s inner limitations.

The above statements clearly reveal a positive attitude to the changes that 
are currently taking place in regard to fulfilling professional roles. These days, 
more and more men find satisfaction in those areas of life that are stereotypically 
perceived as more attractive to women.

Experiences of reactions from the environment – 
family and friends

Undoubtedly, an important aspect determining the quality of human social func-
tioning is the surrounding environment – family and friends, and their reactions 
to our life choices, including those related to career. The vast majority of the in-
terviewees indicated a neutral or positive reaction to their choice of profession:

I_15: Reactions of my family and friends to my profession are neutral.

I_14: I haven’t noticed any special reactions from my family.

I_19: Generally, I have not experienced any negative reactions, only the positive 
ones. A  lot of women that I’ve met think that there are far too few men in this 
profession.

I_20: Having worked for so many years in the social welfare, I got to know most of 
the local community, and I have never experienced any negative reactions.

I_1: Nobody nags at me for doing a ‘woman’s job’ or earning little. Fortunately, my 
wife also works at school.

I_5: My family and loved ones are proud of me. I have a lot of support from them.

I_3: My friends and family help me greatly. They often support me during hard 
times.

Among the statements, there were also those in which the participants in-
dicated that the discussed professions are treated as the „lesser evil” than, for 
example, unemployment. One of the interviewees expressed it as follows:
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I_7: I  think they’re happy that I have a job; that I didn’t have to go away to be 
a dishwasher or that I did not end up in jail.

This statement also revealed that working in a feminized profession is treat-
ed as a last resort, a necessity in the absence of other job offers or required com-
petencies. Other participants put it in a similar way:

I_12: Generally, I don’t get any reactions. If, however, some appear, they are like 
‘well, you have to work somewhere’. Only once did a friend smile when he heard 
that I work in a library. I think it rather had to do with the fact that this job is per-
ceived as soft, with little going on.

I_6: There are no specific reactions from my family due to the current situation in 
the labour market.

Very few participants stated that they had experienced negative opinions 
from their relatives concerning their career choice:

I_18: “I often heard that my profession was unmanly; that I’d better change my job 
to one that is suitable for a man.”

I_3: “Sometimes I hear jokes and comments about my job being ‘not manly eno-
ugh’.”

One man emphasized that the family expressed compassion and concern:

I_17: They rather feel sorry for me and worry about my future.	

The above statements show anxiety and doubts expressed by other people 
in regard to participants’ jobs. This fact introduces slightly stereotypical percep-
tion of feminized professions, especially if they are taken up by someone from 
family or friends. Some narratives indicate that working in such professions is 
treated as temporary and having few opportunities for development.

Conclusions

The analysis of the conducted interviews showed a relatively positive image of 
men’s experiences in feminized professions, which corresponds with the con-
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temporary trend to perceive the functioning of an individual and the social roles 
performed by them through the prism of diversity. These results are an impor-
tant aspect of understanding the functioning of a person, whose decisions and 
experiences throughout life lead to self-realization and satisfaction from social 
roles taken up in accordance with their plans and expectations.

The narratives of the men about their experiences concerning working in 
a feminized environment showed high reflectiveness of the participants on the 
level of facts, meaning and sense. During the interviews, men reflected on the 
events that they recalled. Sometimes, it resulted in gaining a new perspective on 
specific situations they experienced.

The analysis of the material collected in this research allowed to formulate 
a set of research conclusions. Firstly, according to the majority of the interview-
ees, a work environment dominated by women does not determine the quality 
of work. Men do not see any particular difficulties resulting from gender stereo-
types relating to their professions. For them, working among women is like any 
other job. Situations connected to being in the minority are regarded as posi-
tive. The few difficulties indicated by the respondents were more connected with 
the issue of assisting in activities requiring strength or technical knowledge, not 
with competencies related to a specific profession. Moreover, the interviewees 
treat their profession as an opportunity for self-development and for gaining ex-
perience which they would not be able to gain in a typically male environment. 
Interestingly, they treat these experiences as positive, too.

Among the difficulties and barriers occurring in feminized professions, 
the respondents mentioned mainly low wages and low prestige of the occupa-
tion. These experiences are in accordance with other research reports (Fuszara, 
2008). Generally, the interviewees were aware of the limitations that men might 
face in a female-dominated environment. However, they indicated that they had 
not experienced such difficulties. An important aspect mentioned in the narra-
tives was a noticeable absence of male colleagues. The analysis of the responses 
showed that in some professional situations, men experienced discrimination, 
especially in relation to distribution of tasks or decision-making. As assessed by 
the respondents, such an approach on the part of women seems to be caused 
by men being in the minority. Although the overall assessment of working in 
female-dominated professions was positive and the participants were satisfied 
with their jobs, they also mentioned financial issues. The studies conducted so 
far show that, despite low wages and low occupational prestige, men do get sat-
isfaction from feminized jobs, especially when working in helping professions 
(Herudzińska, 2015).
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It is noteworthy that the narratives of the men do not indicate a  society 
having negative opinions in regard of men working in “typically female” oc-
cupations. Participants’ assessments regarding other people’s reactions included 
statements expressing compassion and fear for the future rather than pure criti-
cism. Most of the interviewees stated that they could count on the understand-
ing and help of their family and friends.

The references and interpretations of situations experienced by the partici-
pants at work show to a large extent how important it is for people these days to 
be able to pursue a professional career in accordance with their own needs and 
interests. The results of the research concerning men’s functioning in a female-
dominated environment fit into the current image of a man – with opportunities 
to fulfil himself in various social roles corresponding to his own idea of fulfil-
ment and success.

The reported research reflects the ongoing transformations in the area of 
occupational roles due to gender segregation and expands the existing knowl-
edge on males’ approach to changing their image in contemporary, continuously 
transforming society. The studies on contemporary men functioning in profes-
sional spaces reflect to a  large extent Madeleine Arnot’s claim that “[g]ender 
would no longer be ascribed and utilised as a principle of social organisation 
in the public sphere”, and that there takes place a ‘degendering’ of “the world of 
politics, industry, culture and education. (Arnot, 2002, p. 153). This also con-
cerns occupations, where segregating between typically male and female jobs is 
less and less common.
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